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\/ Describe current state of vascular sonography and vascular
education (and sonography in general)

r- Discuss trends in hiring and training

Review recommendations for developing the workforce in skilled
vascular technologists
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Alook at the data...

U.S. Bureau of Labor Statistics report dated 8/29/24

D Thomas Jeferson riversity serrenson 20

A look at the data.

Alook at the data

U.S. Bureau of Labor Statistics report dated 8/29/24

9400 openings
Expected to grow 11%
2023-2033

U.S. Bureau of Labor Statistics report dated 8/29/24

Openings due to:
Retirement
Career change
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Diagnostic Medical Sonographers and
Cardiovascular Technologists and Technicians.
Percent change in enploymen, projeced 2023-33
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the

. Increased demand

. People leaving field entirely

“Do you have per diem?”

D) Tomas eferson Universiy awreenson 200

' Thomas Jeferson University - . serrenson 200

Increased Demand

Data from multiple surveys and web-based data
BLS
Zippia
IPEDS
Number of US exams exceeded ability to scan them (2011-2021)

7

Recommendation:
More sonography programs

Won, 0., Walker, 1., Horowiz, ., Bharadwai, ., Calion, ., & Gabril, H. (2024). Sound the Alarm
The Sonosrapher Shertage i Echoins Across Healthcare. Journal of Ultrasound n Wedicie,
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NBC news story Oct. 2021 -
« 4.3 M workers (across U.S.) left

employment Anxiety
Businesses closed

Spend more time with
children

Ilness
YOLO

Low wages

People Leaving Field Entirely

Net result:

More schools
needed
Many open full- .
time positions

Schools bleeding
educators to the

fewer educators clinical world

available

Change since 2008
recession when Significantly
many jobs per higher salaries
diem Work-life balance
and sign-on
bonuses
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“Do you have per diem?”

Gen Zis
rejecting full-
time job offers
for flexible
schedules
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“Do you have per diem?”

Possible reasons?

A + Parental medical
Gen Zis benefits

rejecting full- + Live with parents

2 5 (less expensive)
time job offers . Infloncer

for flexible generation

schedules « Parents carry the
loans at least

partially
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“Do you have per diem?”

2
. " Parental medical
GenZis bepelits) Gen Z did high
rejecting full- + Live with parents school and college
time job offers l'r‘fff::n"c":r"s‘ve' through Covid
for flexible generation  Burnout
schedules « Parents carry the 0 e
loans at least
partially
3 Thomas Jefferson University serrenson 20X

Staffing and Lal n Sonograpl

GE Healthcare (2024)" - Current Issues Op)

« Currently 65k sonographers in U.S.
« Need over 27k more?
« Retirements
« Leave field for non-US jobs (Epic, etc.)

Experience is everything in sonography

« Hard to replace these sonographers
« Fewer staff = more patients per technologist = more WRMSD = more burnout and sonographers
leaving field

Solutions?
« POCUS?
« Artificial intelligence?
« Cross-training

nities in Sonograph!

ASRT Data (2023)
Vacancy rate all imaging/therapy professionals - 13 - 20% (since 2021)
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Anecdotal Data Collection
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Data by State

* Request for information sent through Uconnect (connect.svu.org/home)
+ 10 responses by email and discussion board post
- States: MD, TX, ID, CA, FL, ME, NY, New England
open
seats  heip sonographers oy
“What is going on in vascu Ia fgeroeam
your world?” Studq:-zr\)et.asrs
" time profession s
labs
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The Data The Data

il
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Other Problems

CAAHEP Communiqué Oct. 2024

Anti-DEI legislation

- No impact data yet on school
enrollment or hirin

+ Studies show diversity, equity and
inclusion critical for healthcare

- Shortage exacerbation?

« How do these laws affect health
outcomes in already
underrepresented populations?

sesrerson 200
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More dedicated, high-quality vascular programs

Online to cover rural areas?

Tuition coverage for grads

Especially for expensive programs

Increase room for growth
Advanced vascular sonographer
Something besides chief sonographer
+ QA, research, etc.

Increase advoca reimbursements

Higher salaries, more staff

What is your
state of
vascular
sonography?
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State of Vascular Education
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CAAHEP Vascular Programs

Not
necessarily a
dedicated
vascular
program
Many DMS
programs have

a “vascular
component”

112* CAAHEP-
accredited
vascular
but not more

prograns than weeks in
56w length
Is someone
credentialed
in VUS *200 according to

. Poe.com, accounting for
teaching the non-CAAHEP accreditation
course(s)

seererson 00

T Thoms Jeferson University

CAAHEP Vascular Progi

Education
Quality

« Credential required in many labs
« Students checking “vascular” box
on applications
« Even with minimal vascular education

Physicians

« Different standards, radiology
vs. vascular surgery
« What do the physicians want?

Staff Shortages

« New schools popping up

« Lots of new hires - is there
lowering of hiring standards?
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Other Considerations

I— POCUS/V-POCUS —I
|— Enrollment at US Schools —\
r Technician/Technologist/Sonographer —‘
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Other Considerations

r Enrollment at US Schools —\
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Other Considerations

Enrollment at US Schools
« Anecdotal data related to Covid

Low
enrollment
2021-2022 normal

2022-2023 enrollment
2023-2024 2024-2025

Back to Covid
affected
staffing and
enrollments

J homas
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Other Considerations

Enrollment at US Schools

Double-whammy

« Anecdotal data related to Covid

Low
enrollment
2021-2022
2022-2023
2023-2024

Back to

normal affected
enrollment staffing and
2024-2025 enrollments

Challenges

Paradox of More Schools Resulting from Shortages
More schools = more graduates =

More “we can’t take a student because we have too many
new hires”

= insufficient available clinical sites
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Your data?
Your solutions?
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